
In case you haven’t heard, we have 

a new tagline: Yellow Means More. 

To see our new tagline, please turn 

to page 3.  

Some businesses use their taglines 

to define their products such as 

KFC’s It’s finger lickin’ good while 

others define the spirit of the 

brand’s consumers. Nike accom-

plishes the later with an extremely 

effective Just do it!  Taglines should 

be memorable, compelling and 

reflect the values behind the brand.  

Apple and GE have used dual pur-

pose taglines with Think different 

and We bring good things to life re-

spectively.  These were designed to 

inspire their workforce to deliver 

and let their target markets know 

what to expect.    

If a tagline exaggerates a product’s 

or service’s quality or capability, 

customers are consistently disap-

pointed.  Barring a quick, positive 

correction, exaggerating capabilities 

never ends well.  

Yellow Means More was created in 

response to third-party customer 

interviews and excellent customer 

service scores from confidential 

surveys.   Our customers indicated 

that they believe that when Electric 

Supply is their distributor, they can 

expect More because our team val-

ues delivering More.  

Speaking of being a better work-

place, your executive team recent-

ly announced a 401k match at 

50%.  For more information on 

401K news, see page 3. Coupled 

with the Electric Supply ESOP, 

team members have what should 

be two excellent tools to use in 

planning for retirement.  While 

no retirement option is risk-free, 

having diverse assets minimizes 

the risk and having an ESOP 

allows you to contribute to our 

success which will impact the 

value of your ESOP account.   

I am not suggesting that the above 

change will make Electric Supply 

anyone’s best company but in the 

benefit category, I hope everyone 

appreciates that it is unusual for a 

company to offer a 50% 401k 

match and an ESOP; definitely a 

step in the right direction!  

Every Electric Supply team-

member (owner) has multiple 

internal customers with multiple 

needs and as mentioned, none of 

us can ever fill all those needs.  So 

where do we go from here?  I 

think a good analogy can be 

drawn from a plaque on the USS 

George Washington that reads, 

“Perfection is our goal. Excellence 

will be tolerated.”  If you trans-

form the plaque’s meaning into 

the challenge of meeting hun-

dreds of different and sometimes 
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A CHARTER MEMBER 

My goal is to attempt to blend our 

tagline (Yellow Means More) with our 

far-reaching vision: To be the best 

company in the world to our people, our 

customers and our suppliers.  To effec-

tively accomplish this, we must walk 

the talk of both; to interweaving the 

meaning of our tagline within the 

meaning of our vision, using it as 

our workplace roadmap and com-

pass.   

This complicated concept merits 

repeating: When you think about 

Yellow Means More, I expect you to 

consistently think of our vision:  To 

be the best company in the world to our 

people, our customers and our suppliers.  

To really dive into living our vision, 

the first place to focus is the seg-

ment that states our people.  If our 

people know they are treated very 

well and we have the right team, the 

chances improve that customers 

and suppliers will feel their love.  If 

we are serious about being the best, 

each of us must stop and ask, 

“What can I do to make Electric 

Supply the best company in the world 

to our people?”  Granted, none of us 

will ever be all things to all people 

but individually and as a team, we 

must go well-beyond meeting basic 

needs.  We must delight much 

more than a majority of our team if 

we hope to be their best company.  

We must be best-in-class in meeting 

many needs. 

Continued on page 2... 
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brick and mortar stores while 

investing heavily in e-commerce.  

To be a best company in the world, 

we must be much more innova-

tive.  There is not a better tool 

than to leverage the knowledge, 

experiences and ideas of our 

entire team.  With this in mind, 

please consider the following:  

In Inc.com’s “8 Things 

Your Employees Need 

Most” by Jeff Hayden, #1 is 

Freedom.  Hayden states 

that “every task does not 

deserve a micro-managed 

approach.”  Hayden adds 

that “Autonomy and lati-

tude breed engagement and 

satisfaction.  Latitude also 

breeds innovation.” Accord-

ing to Hayden (& I strongly 

agree), we must “give em-

ployees the freedom to work 

the way they work best.”  If 

their way is safe, ethical and 

the results are excellent, we 

must give them the freedom 

they need.   

Modern Distribution Man-

agement’s Tip of the week is 

titled “Keep Employees by 

Helping Them Develop 

New Skills.”  According to 

MDM, “One of the most 

important levers a company 

can use to retain talent is to 

continually offer opportuni-

ties to grow and learn.”  The 

article goes on to state that 

“Many employees are no 

longer satisfied to do the 

competing needs, I hope you 

realize that while we’ll never be 

perfect at meeting everyone’s 

needs, we must strive and excel 

at meeting most needs; certainly 

much better than average if we 

hope to survive or even thrive, 

while living our vision. 

Given that we operate in a very 

mature industry with an aging 

business model, gradual continu-

ous improvement alone will be 

insufficient to propel us into a 

bright and vibrant future.  

Change is disrupting almost 

every industry and we must trans-

form our business for tomorrow.   

On the heels of Amazon’s an-

nounced buyout of Whole 

Foods, expectations that prices 

would be aggressively cut imme-

diately sent shock waves that sent 

grocery stocks tumbling.  Two 

months later, Walmart an-

nounced a partnership with 

Google that could counter the 

Amazon threat.  Now, other 

grocers are following Amazon’s 

lead with delivery.  Yesterday, 

Amazon has shown once again 

they are willing to sell at a loss to 

buy their way into another new 

market.   

In Lake Nona, approximately 85 

miles east of Tampa, Walmart 

has an innovation store that 

serves as one of two idea labs to 

test new concepts.  In spite of its 

ranking as the world’s largest 

retailer, Walmart is testing new 

ideas, different concepts in its 

same thing day in and day 

out” and that “companies 

are starting to recognize 

that innovation comes 

from people.”  My gosh, 

what took us (management) 

so long!   

These valid points drive home 

the realization that if we expect 

to significantly reinforce our 

tagline and actually strive to be 

the best company in the world to our 

people, customers and suppliers, we 

must become more innovative.   

While continuous improve-

ments will always be greatly 

appreciated, holding onto our 

core values while implementing 

big, innovative ideas could be 

the recipe to transform Electric 

Supply into an organization with 

a bright and sustainable future.  

Remember, the tagline does not 

state that Yellow Means Perfec-

tion, it’s Yellow Means More.  If 

we can commit to do more for 

our people and then expect our 

people to do more for our custom-

ers and our suppliers through new 

levels of empowerment and 

growth, meaningful innovation 

will follow.  My bet is we will 

realize our vision: To be the best 

company in the world to our people, 

our customers and our suppliers.    

You’re the best!  

 

 

September 
Birthdays 

Ray Mohammed 9/06 

Juanita Cortes 9/11 

Hanna Lenhart 9/12 

Drew Barry 9/13 

Luis Galvez 9/13 

Clint Wood 9/15 

Radley Roberts 9/16 

Randy McDonald 9/18 

Ron Lemon 9/19 

Tom Ellis 9/26 

Caption This Photo 
Contest 
Submit your captions to Kelly 

Oertle for a chance to win a 

gift card.  Entries must be re-

ceived by September 22nd. 

One entry per person, please.  



 

 

 

 

 

Page 3 

The Supply Line 

Thank you for your service 

and dedication.   Electric 

Supply appreciates you! 

Yellow Means More Profound Reflections 
with Shaker Brock 

“Next time you’re afraid to share ideas remem-
ber someone once said in a meeting, “Let’s 
make a film with a tornado full of sharks!”” 

-Unknown 

I’m guessing whoever came up with this idea was 
laughed at a time or two but in the end they had 
the last laugh. “Sharknado”, a movie about, you 
guessed it, sharks in tornados recently released 
“Sharknado 5” and the ratings beat out HBO’s 
“Game of Thrones” which usually tops the rat-
ings when it airs. The Sharknado franchise has a 
loyal cult following and has spawned a successful 
merchandise line of action figures, comics, video 
games, and even a book “How to Survive a 
Sharknado and Other Unnatural Disasters” by 
Andrew Shaffer. “Sharknado” has 190K Face-
book followers and 71K followers on Twitter.   

The moral of the story is share your ideas. All 
great ideas came from someone so it might as 
well be you. One of your ideas might just be the 
next “Sharknado”.  

Meet Our New Tag Line: Yellow Means More! 

We have more to offer to our customers than our 
competitors do, so why not brag about it? 

 More inventory 

 More trucks, so more deliveries 

 More expertise 

 More people on staff 

 More services geared to please our customers 

 More Counter/Will Call hours of service 

When customers see our Yellow Trucks, they 
know they are getting more! So, why not brag 
about it? We simply offer MORE! Yellow Means 
More!  

In the next few weeks, our new vans will be 
wrapped with our new tag line, trucks that need 
new graphics will be updated and, slowly but 
surely, we will let Tampa and the surrounding 
areas we serve know that Yellow Means More! 
Electric Supply stands for more! Feel free to brag 
about it! 

Mike Kerr 41 years 

Celia Cain 38 years 

Steve Ingram 38 years 

Rick Atkinson 30 years 

Scott Dubois 22 years 

Narkaly Fernandez 18 years 

Clint Wood 17 years 

Steve Nau 14 years 

Carlos Gomez 12 years 

Chris Crooks 11 years 

Mike Gergel 11 years 

John Bryant 10 years 

Joyce Hoover   8 years 

Hiram Zamora   6 years 

Isnaldo Oramas   6 years 

Henry Van Petten   3 years 

Jeff Yazdi    1 year 

September  
Anniversaries 

Reminder to access Electric Supply’s ESOP web-
site at: 

https://www.esopconnection.com/
electricsupply/ 

You have the ability to: 

1. View your account balance 

2. Access your certificate on file from the last 
plan year 

3. Change your beneficiary 

4. View and print plan documents 

5. Utilize ESOP educational tools 

6. Check out many other items 

We all have the ability to control the value of the 
shares through teamwork and performance. 

ESOP News 

401K News 

Effective January 1st, Electric Supply will re-
instate the match to the 401K Plan. Electric 
Supply will match 50% of your contributions up 
to a maximum of 3%. A 401K meeting will take 
place in December 2017 and you will be allowed 
to change your contribution level. 

Electric Supply will also be changing the admin-
istrator of the 401K plan from Mass Mutual to 
John Hancock. This change will take place in 
the 4th quarter 2017. Additional information 
will be provided at a later date. 



EMPLOYEE ASSISTANCE 

PROGRAM (EAP) 

BENSINGER DUPONT 

PHONE (866) 757-3271 
 

CONSUMER CREDIT COUNSELING 

SERVICE 

HILLSBOROUGH (813) 289-8923 

OTHERS (800) 388-2227 
 

ETHICSLINE 

TO REPORT SUSPECTED ETHICAL  

ABUSES & FRAUD 

PHONE (800) 500-0333 

FAX (800) 500-0993 
 

FLORIDA BLUE MEDICAL 

MEMBER SERVICES  

(800) 583-9072 

WWW.BCBSFL.COM 
 

INSURANCE QUESTIONS 

BOUCHARD INSURANCE 

JEAN KELLY 727-373-2916 

SHELLIE DUPUIS 727-373-2907 

Important Phone Numbers  
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If you have questions 
regarding your Elec-
tric Supply benefits, 
our experts have the 
right answers.  

Terri Bridges - Insurance: health, 

dental, vision, disability and oth-

er supplemental insurances 

Gary Straub - 401K 

Harry Irwin - ESOP 

Mission: At Electric 
Supply, we exist to be 
the distributor of choice 
to our targeted custom-
ers by delivering a 
unique and innovative 
customer experience 
that is as near to perfect 
as humanly possible 
while remaining both 
competitive and a sus-
tainable organization. 

Vision: Electric Sup-
ply’s vision is to be the 
best company in the 
world, to our people, our 
customers and our sup-
pliers. 

Values:  

 Safety   

 Honesty 

 Respect    

 Success 

 Humility   

 Confidence 

 Sustainability   

 Community 

 Trust   

 Responsibility 

 Enthusiasm   

 Empowerment 

 Environment   

 Diversity 

 Flexibility and  

 Discipline 

 Happiness and 

Friendships 

Standing Ovation 
Award  

Congratulations to 

Steve Ingram! 

Steve Ingram has 

been selected for 

the Standing Ova-

tion Award for 

August 2017.  

Steve was nominat-

ed by Frank Bur-

gess, for doing an excellent job taking charge of 

moving and consolidating the material out of the 

fenced lock-up area and into the new secure lock-

up. According to Frank, the preplanning Steve 

did prior to moving the first item made the tran-

sition into the new lock-up a very smooth pro-

cess. Frank goes on to say, “we are proud of the 

new organized area now located in Will Call. The 

location has very nice auto lighting and the fan is 

cool too.” 

Thank you again, Steve! 

As the winner of the Standing Ovation Award 

for August 2017, Steve will enjoy an upfront 

parking space for the month of September, a 

$50.00 bonus, and a lunch hosted by George.     

Electric Supply, Inc. is commit-

ted to Owner Health. Did you 

know that so far in 2017, we 

have paid out over  $10,000 in 

B-Healthy bonuses? If you haven’t submitted your B-

Healthy form, make sure to stop by HR and pick one 

up. Take it to your Doctor and have them complete it, 

then turn the form back in to HR. 

Want more personal encouragement to get started and 

stay on track with your healthy lifestyle? Let’s get to-

gether for a Weight Watchers at Work Group. With 

meetings, you’ll get: 

 Guidance from a trained Leader who has been in 

your shoes 

 The in-person motivation from members who are 

on the same path as you 

 Access to our full suite of digital tools 

 Convenience and flexibility 

Be on the lookout for more information on our up-

coming Health and Wellness Fair scheduled for Octo-

ber 19th in the Training Room. 

Want something more??? We want to hear from 

you...submit your ideas to HR, or the Suggestion 

Committee...we want to hear from you!!! 

Health Is Wealth 
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Holidays 

 

New Year’s Day:  

 January 3, 2017, Monday 

Memorial Day: 

 May 29, 2017, Monday 

 Independence Day: 

 July 4, 2017, Tuesday 

 Labor Day: 

 September 4, 2017, Monday 

 Thanksgiving Day: 

 November 23, 2017 Thursday 

Christmas Day: 

 December 25, 2017, Monday 

New Years Day: 

 January 1, 2018 Monday 

  

Flex Day Choices 

 

This year, you will have 4 days to 

choose your ONE Flex Holiday 

from: 

 Monday, July 3rd 

 Friday, November 24th 

 Friday, December 22nd 

 Tuesday, December 26th 

 

Hours of operation for these 

days will be determined and 

posted at a later date. 

 

Please keep in mind that any 

PTO or Flex Holiday will re-

quire Manager approval as each 

of these days we will be open for 

business and want to make sure 

our customers’ needs are met. 

2017 Holiday 
Schedule 

Warehouse Person of the Month 

Rob Robinson is always very helpful. He helps 
out other drivers with a great attitude on a daily 
basis, takes stops outside of his territory to assist 
his team mates, and always does it with a smile. 
 
Awesome team work, attitude and work ethic! 
Thank you, Rob! 

Driver of the Month 

Juanita is very adaptable. She has done a won-
derful job adjusting to our new way of receiving 
T&B, the hours, and inventory prep. She has 
also done a great job cleaning up some of the 
problem areas in “B” warehouse. 
 
We have received a lot of compliments on her 
work. Thank you, Juanita! 

Training News 
Beginning this month, we will be offering an Assertive 

Communication training. This one hour training will 

be offered multiple times throughout the month of 

September. 

Do you have trouble saying no even when you 

don’t want to do something? 

Do you have a hard time dealing with criticism or 

conflict? 

Is it difficult for you to speak up in a group to 

express your feelings, needs, wants? 

Is something holding you back from getting what 

you want? 

If you answered yes to any of these, Electric Supply can 

help! Invest in you and attend the Assertive Commu-

nication training, you won’t regret it! 

Please sign up using the link below or at the reception 

desk window. 

www.signupgenius.com/go/5080C4EACAA22A0F58-

assertive 

Do you 

want to 

take 

your 

career 

to the 

next level? Wonder how you can be “promotion 

ready”? Toastmasters is a GREAT way to pre-

pare for the next level. 

Toastmasters International is a nonprofit educa-

tional organization that teaches public speaking 

and leadership skills through a worldwide net-

work of clubs. 

Here at ESI, we are fortunate enough to have 

our own chapter with our membership paid by 

the company. 

Join us on September 26th at 10:30AM to meet 

the officers of our chapter and stay for the 

“Open House” meeting at 11:00AM. Come see 

what all the fun is about. 

A sign up sheet will be available in the Recep-

tion/Counter Sales area. 

Toastmaster’s News 
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Suggestions Remembering Jim 
Reilly 

The Suggestion Team would like to apologize for 
the delay in responding. The following suggestions 
were received in July.  

 “Could we get the wire room some heavy duty 

cars? The ones we have are just too light 
weight.” - Johnny Godwin 

 We are looking into purchasing one heavy duty 

 cart for the wire room to bring multiple orders 
 up to shipping to disperse among the routes. 
 For single orders that weigh too much for our 
 current carts, we will continue to pull them 
 using skids and pallet jacks. Thank you, for the 
 great idea!  

 “I think that this year’s End of the Year party 

should be held on the Yacht Starship dinner 
cruise in Channel Side. It would be something 
different from what we have done in the past.” 
- Edwin Hylton 

 Unfortunately, the End of Year party has been 

 booked for this year. We will pass along this 
 suggestion to the End of Year committee to 
 keep in mind for upcoming years. Be on the 
 lookout for End of  Year party details! 

 “While taking EMT conduit out, I have fre-

quently noticed rust in it. I wanted to see if 
there is something we can get to spray in the 
side to prevent this.” - Damon Smith 

 We are looking further into this suggestion, 

and will post an update next month. 

 “In order for us to attract a younger audience, 

we must reach out to them. So I was thinking 
we could do so through job fairs at colleges.” - 
Leo Velez 

 This is an excellent idea, and yes, I do reach 

out to colleges currently. I am going to reach 
out to some groups that help with veterans and 
people living in shelters as well as some high 
schools (to reach graduating seniors) next year, 
for potential summer help.— Terri Bridges 

Team mates were shocked 

and saddened to learn of Jim 

Reilly’s passing last month. 

Jim, a reliable and hard work-

er, joined Electric Supply in 

November 2007 as a driver. 

After a month-long illness, 

Jim passed away on July 12, 

2017. 

For the most part, Jim was 

very quiet, but always willing 

to share his easy smile and 

contagious laugh with those 

around him. Jim was com-

mitted to Electric Supply 

and, in particular, his fellow 

drivers and the Shipping 

department. 

Transparent, hard-working 

but easy-going, Jim had a 

“whatever it takes” attitude 

that he brought to Electric 

Supply every day. 

We sure miss him! 

- Carlos Gomez, Distribution 

Manager 

 “We should have bumper stickers available for 

customers, just as another way of advertising.” - 
Tracy Guile 

 We have chosen a new tagline and will need to 

revisit this idea. 

 

Updates to previous suggestions 

 Mentor Program 

 Nichole Gumiela is looking into some ideas 

for rolling out a new mentor program. Please 
be on the lookout for that information. Thank 
you, Garrett Sharpless, for your suggestion! 

If you have any further questions regarding the 
mentor program, please see Nichole. 

 Sign 

 Many of you have seen our new LED sign on 

Martin Luther King Jr. Boulevard; it is a work 
in progress, but, nonetheless, it looks great! We 
would like to thank David May for his sugges-

tion regarding installing the sign. He will be 
entered in the end of the year drawing for 
implemented suggestions! 

 Product Website 

 We previously had a suggestion to add our ESI 

merchandise to our website to sell to our cus-
tomers. Luis Rivera, our marketing intern, is 

now constructing an internal web page, to be 
displayed on our favorites page, that will in-
clude all available merchandise to our employ-
ees. This will give you a better idea of all we 
have to offer. 

 

As always, thank you for your suggestions! If you 
have any suggestions, please put them in the sugges-
tion box, or email to the team at 
esi.suggestions@electricsupplyinc.com. 

Quality Quote 
“Failure is not the opposite of success, it is part of success.” - Arianna Huffington 
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I want to nominate the Warehouse managers (Erni 

Stinson, Carlos Gomez, and Mike Cronin). They 

showed appreciation for their team by hosting a BBQ for 

the warehouse team members and drivers. This was 

something they came up with, paid for themselves and 

cooked the food outside for their team (and it was 

HOT!). Doing things like this for your team really shows 

you value your team and increases positive culture at 

Electric Supply. - Nominated by Nichole Gumiela 

With this being the first year I was responsible for pre-

paring the Emergency Preparedness Folders for ESI Own-

ers, Sarah Garlic was instrumental in assisting me. She 

jumped right in and ordered the folders, printed the cards 

and labels with Owner names, and also printed the call 

in procedures. Without her assistance, I would not have 

been able to get them out. I appreciate all that Sarah 

does, she is a tremendous asset to ESI! - Nominated by 

Terri Bridges 

A customer called today saying what a great job Ralph 

Sanchez does for them. Super polite, very helpful, al-

ways goes out of his way to make sure that the customer 

is taken care of and everything is done the way the cus-

tomer want it. So many customers are willing to tell you 

when a driver does something wrong, but it’s nice when 

they take the time to call when a driver does a good job, 

and they said Ralph is awesome!  - Nominated by 

Timmy Taylor 

Received an email from a customer who writes, “I often 

have the occasion of receiving incoming merchandise (in 

the absence of our purchasing/receiving person) and 

recently met Hector Hernandez. He is a very nice 

young gentleman and I’d like to take the time to let their 

management team know. I am pretty sure you are not 

his direct supervisor, but hopefully you can and will relay 

the message to the proper person.” - Nominated by 

Denese McKinney 

Show your appreciation for Great Work with a Shout Out! 

Appreciation changes everything. Research shows when employees are appreciated and recognized for their great 
work, they become more loyal, committed, and engaged. 

This is why our Shout Out and Standing Ovation program at Electric Supply is so important. Maintaining a posi-
tive culture and showing appreciation for the great work our “owners” are doing. 

1. Appreciate frequently 

2. Make it timely 

3. Be specific 

4. Recognize Unique Qualities 

5. Share a story 

6. Extend the appreciation 

CHALLENGE: For the month of September, I challenge YOU to pay close attention to our Electric Supply fami-
ly. If someone is doing great work, submit a Shout Out on their behalf. 

Shout Out nominees will be posted on the monitors and in the Supply Line, for everyone to extend their appreci-
ation. 

All nominees will then be submitted to department heads at the end of the month to vote on the Standing Ova-
tion Award. 

Standing Ovation recipient will receive recognition in the Supply Line, a $50 bonus, the front parking space for 
one month and they will be invited to a lunch hosted quarterly by George. 

Shout Outs 

Shout Out Nominations 

Did You Know? 

 Lightning strikes the 

Earth 6,000 times every 

minute 

 Fire usually moves faster 

uphill than downhill 

 1/4 of your bones are in 

your feet 

 At birth, Dalmatians are 

always white 

 The word “strengths” is 

the longest word in the 

English language with 

just one vowel 

 The movie “Wayne’s 

World” was filmed in two 

weeks 

 96% of candles sold are 

purchased by women 

 The average golf ball has 

336 dimples 

 Elephants are the only 

mammal that can’t jump 

 A duck can’t walk with-

out bobbing its head 
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Branch 4 Update 
The new Wildwood branch is almost ready for business! 

Inventory racking is installed and the sales counter is 

almost complete. Stay tuned for details. 

September Is National Alcohol and Drug Addiction Recovery Month 

Every September, the Substance 

Abuse and Mental Health Ser-

vices Administration (SAMHSA) 

sponsors Recovery Month to 

increase awareness and under-

standing of mental and substance 

use disorders and celebrate the 

people who recover.  

Recovery Month celebrates the 

gains made by those in recovery, 

just as we celebrate health im-

provements made by those who 

are managing other health condi-

tions such as hypertension, diabe-

tes, asthma and heart disease. 

According to the National Survey 

on Drug Use and Health 

(NSDUH), 21.5 million Ameri-

can adults (aged 12 and older) 

battled a substance use disorder 

in 2014. The SAMHSA reports 

that, in 2014, almost 8 million 

American adults battled both a 

mental health disorder and a 

substance use disorder, or co-

occurring disorders. 

For more information on Recov-

ery Month, please visit:  

recoverymonth.gov.  If you would 

like help dealing with your own 

addiction or mental health disor-

der, please visit: 

www.samhsa.gov/find-help, or 

call 1-800-622-HELP (4357). 
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September Fun 
Facts 
Symbols of September 

Birthstone: Sapphire 

Flower: Aster 

Zodiac: Virgo and Libra 

 

Holidays 

Labor Day: 9/4  

Grandparent’s Day: 9/10 

Constitution Day: 9/17 

Rosh Hashanah: 9/20 - 9/22 

Talk Like A Pirate Day: 9/19 

National Hispanic Heritage 

Month 

National Potato Month 

National Chicken Month 

National Piano Month 

National Biscuit Month 

 

Did You Know? 

 College and professional 

football begins during the 

month of September 

 September is often associat-

ed with fire because it was 

the month of the Roman 

god Vulcan, the god of fire 

and the forge 

Ducksters.com 

Congratulations to Rick Moon, he won a gift card when his name was drawn from 

the group who correctly identified the lie told by George Adams. Rick has very 

generously decided to donate his gift card to be used towards a future community 

fundraiser. Here are the correct answers: 

 After being forced to take tap dance lessons, I was angry with my parents and 

secretly put sandspurs under their bottom bed sheet - Lie (but he really DID 

once put sandspurs under his mother’s side of the bed!) 

 Back in the day, I hung out with Elvis Presley - True 

 On his wedding night, I short-sheeted a co-worker, and he had no idea what was “wrong” with the sheets - 

True 

This month’s Spotlight will be on Gary Straub, Controller. Can you guess which is a lie? 

 I once ate Thanksgiving dinner at Daryl Johnson’s house with Troy Aikman and other members of the Dal-

las Cowboys 

 Out of high school, I played briefly in the Boston Red Sox farm system in Elmira, NY 

 I once went on a date with Beatle George Harrison’s sister Louise 

Submit your guess of the lie to Terri Bridges or Kelly Oertle by Wednesday, September 20th. A random winner 

will be chosen out of the correct responses and the winner will receive a gift card.  

2 Truths & 1 Lie 

Back-2-School Drive 

From Pierce Middle School students 

2016 Back-2-School Drive. 

Thank you for your generous support and donations! We donated 130 backpacks filled with the necessary sup-

plies to Pierce Middle School this year. This is a new record for Electric Supply! You are the best! 

A special thank you to Tracy Murphy, Mike Cronin and Shariette Jones for leading this project!  
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Visit us on-line 

 

In addition to the monthly Supply Line newsletter, you can check 

on important upcoming events anytime on-line. 

Visit us at www.electricsupplyinc.com 

 

To sign up for our eSupplyLine, please e-mail us at  

esupplyline@electricsupplyinc.com. 

 

We welcome your comments and suggestions. Send your 

suggestions to esi@electricsupplyinc.com. 

 

Thank you! 


